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1) Aim 
Our Mission as a Catholic school is to provide the highest possible standards of education 
for all our students, recognising the value and uniqueness of everyone, delivered in the 
context of Gospel values and the teachings of the Church. We aim to provide a safe place, 
where each and every student is nurtured to become capable, independent learners and 
tolerant, kind, thoughtful and responsible young people, who realise that with Faith, all 
things are possible.  
   

To act justly, 
To love mercy, 

And to walk humbly with God 
             Micah 6:8 

  

2) Introduction 
At La Retraite, we are committed to providing high-quality, impartial careers education, 
information, advice and guidance (CEIAG) for all students. Our programme is aligned with 
the updated Gatsby Benchmarks and the latest statutory guidance from the 
Department for Education (DfE). 
 
We believe every student should be supported to: 

• Make informed decisions about their future 
• Develop their skills and aspirations 
• Access opportunities to achieve meaningful and sustained post-16 and post-18 

destinations 

3) Vision & Aims 
We aim to: 

• Empower students to understand the full range of education, training and career 
opportunities available 

• Provide tailored support, particularly for vulnerable, disadvantaged students and 
those with SEND 

• Embed careers across the curriculum and leadership 
• Equip students with the skills needed to succeed in a rapidly changing labour 

market 
 
This policy supports our whole-school mission to delivering excellence in education which 
is complemented by an enriching offer that extends beyond the classroom. We aim to 
enable every girl to fulfil their potential, foster their aspirations and nurture their 
individuality and passions. 

4) Delivery Framework:   The Gatsby Benchmark 
We follow the 8 updated Gatsby Benchmarks: 

1. A stable careers programme 
2. Learning from career and labour market information 
3. Addressing the needs of each pupil 
4. Linking curriculum learning to careers 
5. Encounters with employers and employees 
6. Experiences of workplaces 
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7. Encounters with further and higher education 
8. Personal guidance 

 
We track our performance against these benchmarks termly using the Compass+ 
platform. 

5) Roles & Responsibilities 
 
5.1 Senior Leadership and Governors 
Ensure strategic alignment of the careers programme with school improvement priorities 
Designate a Careers Leader to oversee implementation 
Nominate a governor with responsibility for careers 
Approve and review the provider access policy annually 
 
5.2 Careers Leader, Business Engagement Officer and Heads of KS3, 4 & 5 
Develop, implement and monitor the school’s careers programme 
Use data from Compass+, the Future Skills Questionnaire, and destinations tracking to 
improve provision 
Liaise with local employers, FE/HE institutions, and training providers 
Attend continued professional development via CEC and CDI resources 
 
5.3 Teachers and Tutors 
Link subject content to careers 
Promote equality of opportunity in career pathways 
Deliver one careers lesson each half term during personal development lessons. 
Ensure students are logging their careers activities on Unifrog. 
 
5.4 External Partners 
Deliver personal guidance (provided by Alix Boyle from Career Events) 
Facilitate workplace experiences and employer encounters 
Engage in the statutory Provider Access Arrangements 

6) Provider Access Legislation 
In accordance with the Skills and Post-16 Education Act 2022, students in Years 8–13 will 
have at least 6 meaningful encounters with providers of technical education and 
apprenticeships: 
Year Group Type of Encounter Attendance 

8 or 9 2 mandatory encounters Required 
10 or 11 2 mandatory encounters Required 

12 or 13 2 optional student encounters Offered by school 

Encounters will occur during the standard school day. Further detail is outlined in the 
Provider Access Policy Statement, published on our website. 

7) Personal Guidance 
All students will receive independent, impartial careers guidance: 

• At least once between Years 9 and 11 
• At least once between Years 12 and 13 
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This will be delivered by a Level 6+ qualified careers adviser. 

8) Work Experience 
We are preparing for the implementation of the government’s guarantee of 2 weeks' 
work experience for all students. As of now, we aim to provide: 

• At least one work experience opportunity by the end of Year 11 
• Extended or bespoke placements for post-16 students 

9) Monitoring and Evaluation 
The careers programme will be monitored and reviewed through: 

• Termly Compass+ evaluations 
• Student/parent feedback 
• Destinations data (KS4 & KS5) 
• Annual careers report to the governing body 
• Ofsted inspection feedback 
• We have achieved the Investor in Careers Standard, the nationally recognised 

quality award for CEIAG (expires May 2029). 

10) Tracking Destinations 
We work closely with the local authority and other stakeholders to track and report: 

• Destinations of Year 11 and Year 13 leavers 
• NEET figures and post-16 participation 
• Student aspirations and career intentions 

This informs our targeted support and programme improvement. 

11) Equality and Inclusion  
Our CEIAG programme supports all students, including those with additional needs. We 
provide: 

• Tailored guidance and support for SEND students 
• Accessible materials and events 
• Equal access to encounters, guidance and information 

 

 
 
 


